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Key findings from the report: 

Wisconsin’s Forgotten  

Middle-Skill Jobs 
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        Skills2Compete - Wisconsin 

• A unique partnership of advocacy and community-
based organizations; economic development and 
research groups; as well as technical colleges and 
workforce investment boards dedicated to advancing the 
economic well-being of Wisconsin and its citizens. 

 

• Seeks to raise awareness of the need to train Wisconsin 
residents for middle-skill jobs, which require more than 

high school but less than a four-year college degree.  
 

• And strives to build a broader base of public 
support for its vision. . . 
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The Vision 

Every Wisconsinite should have access to 

education or training past high school, 
leading to a technical college degree or 
diploma, occupational credential, industry 
certification, or one’s first two years of a four-
year degree—to be pursued at whatever point 
and pace makes sense for individual workers 
and industries. Every person who lacks basic 
skills must also have access to the basic 
education needed to pursue middle-skill 
occupational training. 
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        The Partnership 

Campaign Leads 

• Center on Wisconsin Strategy 

• The Workforce Alliance 

• Workforce Development Board 

of South Central Wisconsin 

 

Committee Members 

• Bay Area Workforce  

     Development Board 

• Good Jobs and Livable 

Neighborhoods Coalition 

• Mid-State Technical College 

 

 

 

 

 

• Northwest Wisconsin 

Workforce Investment Board 

• Regional Workforce Alliance/ 

Milwaukee 7 WIRED Region 

• Thrive 

• Wisconsin Community Action 

Program Association 

• Wisconsin Department of 

Workforce Development 

• Wisconsin Regional Training 

Partnership 

• Wisconsin Technical College 

System 
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 National Skills2Compete 

Campaign 
• State campaign mirrors 

this National Campaign 

• Seeks to change how 

political leaders approach 

―competitiveness‖ and 

―skilled workforce‖ issues 

• Strives to create political 

space for broader state 

and national policy 

reforms 
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        The Problem 

 

 

the  Skills gap 
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           Jobs 

Demand for Middle-Skill Jobs is Strong –  

Will Remain Strong in Wisconsin 
 

Wisconsin Job Openings by Skill Level, 2006-2016 
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           Jobs 

Middle-Skill Jobs Make up the Largest Segment of 

Jobs in the State’s Labor Market 

 Wisconsin Jobs by Skill Level, 2008 
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         Training Programs for  

         Middle-Skill Jobs 
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           Education 

Wisconsin’s Skills Mismatch: A Middle-Skill Gap 

Jobs and Workers by Skill Level, 2007 
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           Workers 

The Workforce of Tomorrow is in 

the Workforce Today 

 Working Adults Age 20-64 in the current and  

projected population, 2005-2020 
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 In the Media: Wisconsin’s 

Forgotten Middle 
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         Training during the Recession 

 

 Does workforce training 

still matter during periods 

of high unemployment, 

especially right now in  

Wisconsin? 
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        Your Efforts  
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        Training during the Recession 

Business Roundtable Springboard Project’s ―Survey of American Employers,‖ July 2009 



www.Skills2Compete.org/Wisconsin 

       Training during the Recession 

Business Roundtable Springboard Project’s ―Survey of American Workers,‖ July 2009 
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        What you can do 

• Endorse the Wisconsin campaign. 

 

• Help the media tell the full skills story. 

 

• Talk to others about these issues, 

especially your policymakers.  

 

 


