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i‘ Skills2Compete - Wisconsin

« A unique partnership of advocacy and community-
based organizations; economic development and
research groups; as well as technical colleges and
workforce investment boards dedicated to advancing the
economic well-being of Wisconsin and its citizens.

 Seeks to raise awareness of the need to train Wisconsin
residents for middle-skill jobs, which require more than

high school but less than a four-year college degree.

* And strives to build a broader base of public
support for its vision. . .

www.Skills2Compete.org/Wisconsin




tAThe Vision

Every Wisconsinite should have access to

education or training past hig

N school,

leading to a technical college degree or

diploma, occupatlonal credential,

Industry

certification, or one’s first two years of a four-
year degree—to be pursued at whatever point
and pace makes sense for individual workers
and Iindustries. Every person who lacks basic
skills must also have access to the basic
education needed to pursue middle-skKill

occupational training.

www.Skills2Compete.org/Wisconsin



i‘ The Partnership

Campaign Leads

Committee Members

Center on Wisconsin Strategy
The Workforce Alliance

Workforce Development Board

of South Central Wisconsin

Bay Area Workforce
Development Board

Good Jobs and Livable
Neighborhoods Coalition

Mid-State Technical College

Northwest Wisconsin
Workforce Investment Board

Regional Workforce Alliance/
Milwaukee 7 WIRED Region

Thrive

Wisconsin Community Action
Program Association

Wisconsin Department of
Workforce Development

Wisconsin Regional Training
Partnership

Wisconsin Technical College
System

www.Skills2Compete.org/Wisconsin



4 National Skills2Compete
Campaign

- « State campaign mirrors
this National Campaign

« Seeks to change how
political leaders approach
“‘competitiveness” and
“skilled workforce” issues

,Skits2Compete
' « Strives to create political

ot el space for broader state

grows Its econom y . .

by Investing In lts people. an d n atl O n al p O I ICy
reforms

www.Skills2Compete.org/Wisconsin




i‘» The Problem

WISCONSIN’S

MIDDLE-SKILL
JOBS

MEETING THE DEMANDS OF A 215T-.CENTURY ECONOMY
OCT0NER 300w

Skllls

the gap

www.Skills2Compete.org/Wisconsin



i‘ Jobs

Demand for Middle-Skill Jobs is Strong —
Will Remain Strong in Wisconsin

Wisconsin Job Openings by Skill Level, 2006-2016

Jobs that require a
high school diploma

or lass
Low Skill
Jaks that require 25%
a four-year High Skill
college degree 29
or Mmisre

Middle Skill

lahbs that require more
46% T

than a high school
diplema but less than
a four-year degree

Source: Calculated by TWA from Wisconsin Department of Workforce Development data.
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i‘* Jobs

Middle-Skill Jobs Make up the Largest Segment of
Jobs in the State’s Labor Market

Wisconsin Jobs by Skill Level, 2008

Middle
54%

Source: Calculated by TWA from the Bureau of Labor Statistics we bsite.
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“ Training Programs for
Middle-Skill Jobs

Associate’s degree Vocational certificate Apprenticeship
Time to complete Two years, full time From less than a yearto  Two to five years
two years
Availability Technical college Technical college, Apprenticeship
community-based program (local trade

organization, workplace  committees, labor
unions, employers,
technical colleges)

Examples of Radiation therapist, Dental assistant, auto Electrician, plumber,
types of jobs registered nurse, service technician, welder millwright, machinist
laboratory technician,  industrial mechanic

network specialist

www.Skills2Compete.org/Wisconsin




i* Education

Wisconsin’'s Skills Mismatch: A Middle-Skill Gap
Jobs and Workers by Skill Level, 2007

High-5kill Jobs 26%
High-5kill Workers

Middle-5kill Jobs
Middle-5kill Workers

Low-Sklll Jobs
Low-Skill Workers

Sources: Wisconsin Department of Workforce Development & US Bureau of the Census
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i‘» Workers

The Workforce of Tomorrow IS In
the Workforce Today

Working Adults Age 20-64 in the current and
projected population, 2005-2020

{11 2005 workforce (3,344,020 workers)
EOUEIER-"N) 2005 workforce Is 88% of 2010 workforce (3,087,460 workers)

2015 SLFETE 2005 workforce Is 77% of 2015 workforce (2,777,000 workers)

2020 SELEELE 2005 workforce Is 67% of 2020 workforce (2,399,410 workers)

Source: Calculated by TWA using population projections from the Wisconsin De partment of Administration.

www.Skills2Compete.org/Wisconsin




“ |n the Media: Wisconsin’s

Forgotten Middle
Jsonllne Demand outstrips supply for middle-skill workers

nnnnnnnnnnnnnnn Report warns of shortages of trained workers
.IDURNHJ.- SENT]NEL 8y Joel Dresang of the Journal Sentinel

Posted: Oct. 15, 2009

WISCONSIN Login  Register Subscribe

SIRVEOR WIUEAVN Study calls for training investment to

TI mes Wisconsin needs to train workers for 'middle skill'
COM jobs inrecovery

Milwaukee and Southeastern Wisconsin Business News Published Dctober 15, 2009 - BizTimes Daily

TELEGRAM

Most Wisconsin jobs require more than a high school diploma

www.Skills2Compete.org/Wisconsin




i‘* Training during the Recession

Does workforce training
still matter during periods
of high unemployment,
especially right now In
Wisconsin?

www.Skills2Compete.org/Wisconsin




i‘» Your Efforts

www.Skills2Compete.org/Wisconsin




t‘ Training during the Recession

Employers Anticipate Demanding Higher Education

Levels the Next Several Years penrl
Majority of Employers Finding It Difficult to Find Qualified Applicants

Difficulty in Finding Qualified
Applicants to Fill Vacancies
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Business Roundtable Springboard Project’s “Survey of American Employers,” July 2009
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¥4Training during the Recession

8 in 10 Workers Willing to Participate in

Training/Education Outside of Workplace
Few who have participated before wouldn’t do it again

% Saving Statement Comes Closest to Their Experience

Would Participate:
81%

I have never taken courses or
participated in skills training outside
my workplace, but am interested in
doing so in the future — it seems like
a good investment

I've taken courses or
participated in skills
fraining outside my

workplace before and |
woulld do it again — the
skills | gained have
definitely paid off

| have not taken courses or
participated in skills training outside
my workplace and have no interest
in doing so in the future.

Business Roundtable Springboard Project’s “Survey of American Workers,” July 2009

www.Skills2Compete.org/Wisconsin




i‘ What you can do

* Endorse the Wisconsin campaign.
* Help the media tell the full skills story.

 Talk to others about these Issues,
especially your policymakers.

www.Skills2Compete.org/Wisconsin




